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As Namibians, we must focus on the 
implementation of policies and 
programmes to create jobs for our 
young people and bring about tangible 
socio-economic development.

“
”- H.E. Dr. Netumbo Nandi-Ndaitwah



NAMIBIA 
PUBLIC-PRIVATE 
FORUM (NAMPPF)



NPC’S ROLE AT NamPPF: DRIVING IMPLEMENTATION 

NPC’s national mandate 
(set out in the Constitution) 
is to plan and spearhead 

the course of national 
development.

The NPC Mandate is derived from the Article 
129 of the Constitution of the Republic of 

Namibia and the National Planning 
Commission Act 2013 (Act 2 of 2013).

NPC’s role at the NamPPF 
is as Head of the Public 

Sector Delegation

As Head of Public Sector Delegation, by direction of H.E. 
the President, NPC will:

● Ensure coordination of public sector participants
● Engage stakeholders on the opportunities that exist 

within the policy framework
● Engage actively in addressing the concerns raised by 

private sector participants
● Track progress on the implementation of actions that 

have been agreed upon at the NamPPF
● Bear responsibility for M&E activities related to the 

NamPPF, for engagement with the NamPPF CC and 
Cabinet

● Report back on progress at each subsequent NamPPF



PRIVATE SECTOR ENGAGEMENT - ALIGNMENT IN THE NDP6
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WHY INSTITUTIONALISED PPD? TO MEASURE IMPACT! 

NASCENT PPD EMERGING PPD MATURE PPD INSTITUTIONALISED 
PPD

Nascent PPD:  not yet functioning, no discernible process for measuring and monitoring outputs and 
outcomes

Emerging PPD: has an identifiable process, capacity within business membership organisations, platforms 
for public-private dialogue to take place, and a consistent public sector champion(s)

Mature PPD: broad engagement from relevant public and private sector stakeholders, a process that 
produces outcomes, and a monitoring system that communicates events and results with stakeholders; and

Institutionalised PPD: has a fully integrated process, with public and private sector stakeholders who have 
ownership of the tools and measured impact.

NAMIBIA AT PRESENT NAMIBIA’S GOAL

Source: ICR, Public-Private Dialogue Results Toolkit, 2024



NAMPPF EXPECTED OUTPUTS

Improved 
collaboration & trust 
between public and 

private sectors to 
support private sector 
to develop, grow and 

create jobs
(Private Sector to 
understand and 

embrace its role in 
solving socio-economic 

challenges)

M&E mechanisms
to ensure and track 
the implementation 

of identified 
interventions

Better ability for 
private sector to raise 

key constraints 
affecting their role in 

the Namibian 
economy,

as a result of PPD 
(Government embrace 

private sector as 
partners in 

development)

WHAT IS 
DELIVERED

Evidence-based 
strategy papers with 

actionable 
recommendations 

aligned to Namibia’s 
priorities

WHAT 
IMPROVES



TRACKING IMPLEMENTATION

M&E mechanisms
to ensure and track 
the implementation 

of identified 
interventions

Examples of Private Sector 
Development related Measures 
Tracked in NDP6:

-Economic Freedom Score
-IMD World Competitiveness 
Yearbook Ranking and Score

-Mo Ibrahim Index of African 
Governance

-Sector diversification and value 
addition

-Job creation
-Formalisation of informal 
economy

-Enhanced exports
-Enhanced FDI
-Infrastructural development
-…and more…

NamPPF is aligned to the SMIP 
and NDP6 because the reforms 
you propose/prioritise can 
positively impact the 
achievement of our national 
goals

-NPC is committed to tracking 
implementation across OMAs of 
the agreed-upon proposals 



OUR ASK: 
PROPOSE SMART REFORMS



PROPOSE SMART REFORMS FOR IMPLEMENTATION TRACKING

In tracking Namibia’s Global 
Competitiveness in the IMD WCY, 
three priorities have emerged:

1. Ease of doing Business

2. Skills Availability and Industry 
Absorption

3. Digital Capabilities

Where possible/relevant, align 
proposed reforms with these 
categories for a logical fit into 
ongoing activities on enhancing 
Namibia’s Competitiveness.



Sylvester Mbangu
Deputy Executive Director, National Planning Commission
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